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Indicator 

 

A
1
nswer Frequency  

mean 
 

Category 

 
Zl.1 

Zl.2 

Zl.3 

Zl.4 

Zl.5 

Zl.6 

Zl.7 

Zl.8 

Zl.9 

Zl.10 

1 2 

4 22 

4 22 

6 24 

6 24 

4 22 

4 22 

4 22 

4 35 

4 36 

4 22 

3 

126 

128 

117 

118 

128 

128 

129 

140 

135 

128 

4 5 

187 52 

185 52 

181  63 

180 63 

184 53 

185 52 

185 51 

163 49 

165 51 

185 52 

 
3.67 

3.66 

3.69 

3.69 

3.66 

3.66 

3.66 

3.56 

3.57 

3.66 

 
Highl 

High 

High 

High 

High 

High 

High 

High 

High 

High 

OveraII ave rage 

Source: Researcher Data Processing, 2021 

3.65 High 

 
 

 

 

 

2) commitment (Z2) 

T 

a 

o 

a 

b. Indicator 2 (Z2.2): Energy Loyalty 

c. 

 

Description of Respondents' Answers Variable Commitment 

Answer Freque
1
ncy 

 
 

 
ory 

 
 
 
 
 

 

Overall average 

Source: Researcher Data Processing, 2021 

3.76 High 

 
 

 

3) Relationship Learning (Z3) 

Relationship Learningis theprocess of bringing together various tools and technologies to achieve the look, feel, and functionality 
 

constituent relationship management (CRM) platform, solution success or multiple solutions combined into a single unit, and 

. 

a. Indicator 1 (Z3.l):Able to build vision and goals 

b. Indicator 2 (Z3.2):Communicate openly 

c. Indicator 3 (Z3.3):Able to resolve conflicts 

d. Indicator 4 (Z3.4) :Have the right work method 

e. Indicator 5 (Z3.5):Able to lead 

f. Indicator 6 (Z3.6):Able to motivate individual development 
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This shows that paramedics (nurses and midwives) agree that they have a willingness to save the organization. Based on 

and midwives) from hospitals is included in the high category. 

Based on all respondents' answers regarding the commitment variable, the mean is 3.76. Thisshows that the commitment 

predictive analytics. There are 7 indicators of Relationship Learning used in this study including the following 

Indicator 3 (Z2.3): Power pride 

he definition of commitment used in the study refers to the opinion of Luthans (2011) that organizational commitment is an 

ttitude of employee loyalty and is a continuous process of how an employee expresses their concern for the success and goodness 

f the company. There are 3 indicators of commitment used in this study including the following.  

. Indicator 1 (Z2.l): Power Safety  

 

 Indicator 
1 

 
2 

  
3 

  
4 

  
5 

  mean   Categ 

 Z2.1  5  31   97   164   94   3.80   High 

 Z2.2  6  36   104   155   90   3.73   High 

 Z2.3  4  32   103   164   88   3.77   Highl 

 Z2.4  7  39   99   158   88   3.72   High 

 Z2.5  5  38   96   167   85   3.74   High 

 Z2.6  5  29   97   170   90   3.80   High 

 

all respondents' answers regarding the trust variable, the mean is 3.65. This shows that trust in paramedical personnel (nurses 

to paramedical staff (nurses and midwives) from hospitals is included in the high category. 

of a Learning Relationship. This process combines learning modules and assessment features with other capabilities, namely a 

http://www.ijefm.co.in/
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Description of Respondents' Answers Relationship Learning Variables 

Answer Frequency 
Indicator 

 

 
mean 

 

 
Category 

 

Z3.l 

Z3.2 

Z3.3 

Z3.4 

Z3.5 

Z3.6 

Z3.7 

Z3.8 

Z3.9 

Z3.10 

Z3.ll 

Z3.12 

Z3.13 

Z3.14 

1 2 

2 34 

4 40 

1 40 

4 38 

2 37 

5 37 

2 38 

5 43 

2 34 

3 40 

3 38 

1 41 

4 35 

4 32 

3 

125 

119 

122 

118 

120 

122 

118 

117 

129 

116 

116 

125 

114 

123 

4 

159 

162 

160 

162 

157 

157 

162 

156 

153 

162 

168 

150 

173 

159 

5 

71  3.67 

66  3.63 

68  3.65 

69  3.65 

75  3.68 

70  3.64 

71  3.67 

70  3.62 

73  3.67 

70  3.65 

66  3.65 

74  3.65 

65  3.66 

73  3.68 

 
High 

High 

High 

High 

High 

High 

High 

High 

High 

High 

High 

High 

High 

High 

OveraII ave rage 

Source: Researcher Data Processing, 2021 

3.66 High 

 
 

relationship learning of paramedical staff(nurses and midwives) from hospitals is included in the high category. 

4) Cooperation (Z4) 

The definition of Cooperation used in this study refers to the opinion of Smith et al., (1995) th at Cooperation is a construct when 

it is used widely but has various definitions. Some experts define when as a process of interaction carried out by individuals, groups 

and organizations to obtain benefits. There are 7 Cooperation indicators used in this study including the following. 

a. Indicator 1 (Z4.1): Clear goals 

b. 

c. Indicator 3 (Z4.3): Cooperative decision making, 

d. 

e. Indicator 5 (Z4.5): The sense of belonging between the workforce and the company 

f. Indicator 6 (Z4.6): Good Iistening skills. 

g. Indicator 7 (Z4.7): Participation of all members. 

 

Description of Respondents' Answers Variable Cooperation 

Indicator 
Answer Frequency 

mean Category 
1 2 3 4 5 

 Z4.1  1  33   124   162   71   3.69   High  

Z4.2 1 42 119 161 68 3.65 High 

 Z4.3  1  34   126   161   69   3.67   High  

 Z4.4  3  42   118   161   67   3.63   High  

 Z4.5  0  37   137   159   58   3.61   High  

 Z4.6  2  36   132   154   67   3.63   High  

Z4.7 0 41 120 166 64 3.65 High 

 Z4.8  3 31  121   163   73   3.70   High  

 Z4.9  1 42  111   170   67   3.66   High  

Z4.10 1 32 126 159 73  3.69   High  

Z4.11 2  41   114   164   70   3.66   High  

Z4.12 1 43 104 174 69 3.68 High 
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Indicator 2 (Z4.2): Be open and honest: 

 

g.  Indicator 7 (Z3.7):Build good relations with other groups 

http://www.ijefm.co.in/
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